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The CME division
has grown :
from 14in 2018
to 38 in 2026.

VISIO n A leader in enhancing the patient’s quality of health through its innovative educational opportunities in
lifelong learning.

. . Enhance health care outcomes by delivering continuing professional learning that is focused on the needs
M |SS|O n of the patient and their communities. We are guided by the principles of social accountability, equity,
collaboration and excellence.

Va I u eS Respect, Responsiveness, Collaboration, Innovation, Accountability, Passion, Leadership, Scholarship,
Quality Improvement.
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CME Strategic Priorities
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Quality Education

To be a provincial leader in continuing professional development. CME designs and delivers programming that
successfully promotes educational strategies and methods to improve physician competence and performance.
Our objective is to improve the health of patients and their communities.
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Database & Special Projects
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Social Accountability
As a reflection of our commitment to respond to the Calls to Action in the Truth and Reconciliation Report. To
address the continued challenges of equity and equality of all communities served by the health care system.
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A strong organizational plan is required to support the achievement of the CME’s purpose and allow for
achievement of measurable goals within the strategic plan.

Contracted Engagements & Other Funding Sources

CME benefits from a diverse funding model that includes operating support, ministry-funded initiatives, accreditation
activities, educational programs, and contracted engagements. These partnerships and revenue streams enable CME to
expand its impact and deliver high-quality educational opportunities across Saskatchewan while supporting continued
growth, innovation, and responsiveness to the evolving needs of healthcare professionals.

Learner Environment
A modern learning environment is recognized as an important factor required of successful, competitive
Continuing Professional Development (CPD) providers to deliver transformative educational experiences.

Other Contracts

Operating Budget $172,680 (2%)
Accreditation Revenue

$7,066,234 $37,211 (1%)
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Clinical Services Fund
$174,198 (2%)

Revenue/Sponsorship
$318,617 (5%)
Saskatchewan
$5,729,278 Medical Association
ss 100,011 $350,341 (5%)
g 4
$4,573,689
TOTAL $7,066,234
$4,307,352
Government of Saskatchewan
Ministry of Health & Ministry of Inmigration
and Career Training
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